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Abstract

Protective labor legislation is legislation that imposes restrictions on women’s
employment for the purpose of protecting them. In this thesis, | explore the relationship
among Taiwanese protective labor legislation, industrialization development and
working-class women’s status, and analyze the merits of such legislation.

I argue that protective labor legislation is fundamentally flawed as it serves to
keep Taiwanese working-class women out of mainstream labor market, define them as a
special social category, and reinforce gender stereotypes. Thus, protective labor
legislation should be significantly revised. However, given that Taiwanese working-class
women have been socialized in the norms of hard work, responsibility, compliance and
subordination, | argue that protective labor legislation should be altered to be a non-
gender oriented health and safety program that can encompass individuals’ reproductive
needs and take individuals’ relationship with others into consideration.
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