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A. Preapplication:  What You Can Do in Advance to Increase Your Chances           
Over the last twenty-five years, the criteria for hiring law professors have changed dramatically.  

Traditionally, law schools were looking for applicants who: 

 

• Attended an elite school 

• Received exceedingly high grades 

• Clerked for an elite circuit judge and preferably the Supreme Court 

 

These attributes are still regarded highly by many faculty appointments committees, but have become 

much less important.  In their place, two other accomplishments are increasingly valued in the market.  The 

most important one is having produced some scholarly work.  The other one is having a Ph.D. or other 

advanced degree in an allied field of study. 

 

Over the past six years, we have placed 57 J.D.’s in tenure-track teaching jobs.  Most of these people 

were not in the top 10% of their class (many were not even in the top 25%), but almost all of them had 

published articles.  Indeed, some of the advantages of coming onto the market with a Ph.D. may have less to 

do with the degree itself than with the fact that graduate school has provided the candidate with an 

opportunity to produce a substantial piece of scholarship (the dissertation) and to formulate a promising 

research agenda going forward. 

 

The most important thing to emphasize is that most law schools are looking for applicants who will 

write scholarly legal articles.  Increasingly, law schools want to hire entry-level professors who can articulate 

a fairly well-developed and interesting scholarly agenda that will carry them at least through the first few 

years of teaching, and who will hit the ground running on their scholarly projects.  Schools have slowly come 

to recognize that the traditional criteria for hiring—very high grades and prestigious clerkships—are not the 

most reliable predictors of a person’s ability to produce good scholarship.  The best predictor of future 

scholarly performance is past scholarly performance.  As a result, many law schools now will not hire people, 

even those first in their class with a Supreme Court clerkship, if they have no substantial written work.  This 

is more likely to be the case the more prestigious the law school that is doing the hiring, but it is often the case 

at less elite schools as well.  This factor puts candidates who have not done Ph.D.’s or other advanced 

graduate work in allied fields at some disadvantage, since—unlike Ph.D. programs—J.D. programs are not set 

up primarily to educate future legal academics in the scholarly side of the enterprise.  For this reason, 

Stanford Law School has made a concerted effort in recent years to create more structured opportunities for 

students interested in an academic career to get exposure to legal scholarship and to produce it themselves.  

For those of you who have already graduated and are having trouble carving out time to write in a busy 

practice schedule, there are a growing number of post-J.D. opportunities to spend a year or two in a law 

school, many of which will give you some time to write.  We have described the alternatives below. 

 

Preparing for an Academic Career While in Law School 

 

Many students enter law school knowing that they want to teach eventually, or consider teaching as 

one of many career options.  There are some steps you can take as a student to put yourself in a better position 

to get a teaching job. 

 

1. Writing 

 

As emphasized above, one of the most important criteria for getting an academic job is one’s 

publication record.  There are some practical steps you can take now as a student to publish scholarly work. 

 

(a)   Develop Research Ideas:  Take classes in which you will have the chance to write scholarly 

papers and get to know professors.  As you take classes, start a file of ideas that might become articles.  It is 

advantageous, although not essential, that there be some intellectual relationship among your different 
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articles, so as to form a coherent research agenda.  This doesn’t require that they all deal with the same 

subject matter (e.g., environmental law).   They could instead share a common set of questions you are asking 

or a common set of methodological tools that you are applying in different substantive areas. But the most 

important thing is to get writing done, and on subjects you care about, even if the various papers don’t 

obviously cohere.  

 

(b)  Write an Article:  If possible, you should try to produce at least one paper while at law school that 

you can turn into a publishable article (or student note). 

 

(c)  Write a Book Review:  Many law reviews like to publish book review essays regularly, and often 

have fewer such submissions from established faculty than they would like.  If you pick out a book on a hot 

topic or by a prominent professor and submit a review to a flock of law reviews, there is a good chance of 

having it published, even while you are a student.  

 

• Unlike other disciplines, in law the book review essay is often article-length and gives the 

author space to develop independent ideas.  At the same time, many scholars starting out 

find book reviews easier to write than conventional articles because reviews typically 

require less independent research or a freestanding thesis.  They count less than articles, but 

they count. 

 

2. Develop Relationships With Professors 

 

Taking seminars or paper-writing courses will give you a better chance to get to know your professors 

and a chance for them to learn about your writing skills.  These courses will also give you the chance to 

develop the key skills you will need for an academic career—scholarly research and writing. 

 

When you are ready to go on the job market, by all means get in touch with all professors who know 

you well and who you have reason to believe are in a position to give you a positive recommendation.  

 

Working as a research assistant for a professor may also be a good way to establish a solid 

relationship with a professor.  You can work as a research assistant either during the summer or during the 

academic year.  The summer jobs as research assistants can be very good alternatives for first year students 

who want to stay in the Bay Area, since many Bay Area law firms do not hire first year students.  The pay 

may be lower than other opportunities you have, but you may find that the job is a valuable investment in 

your future.   

 

Most professors hire their research assistants on an ad hoc basis.  Professors often hire in May or even 

June for their summer R.A.’s; they typically hire during the beginning of the fall quarter for the rest of the 

academic year, although opportunities crop up from time to time throughout the year.   

 

The best way to find a job as an R.A. with a professor is to approach the professor or check the 

Weekly Brief e-mailed to all students by the Office of Student Affairs. 

 

3. Law Review or Other Journals 

 

Many students think that law review membership or editorship is a prerequisite to academic careers.  

This used to be true, but no longer is.  Traditionally, employers (including law school hiring committees) 

valued membership on law review primarily because it correlated with very high grades.  It no longer does at 

many law schools, including Stanford, a fact well known to most hiring committees.  Moreover, if hiring 

committees care about grades, they can just look at them directly.   

 

As a result, many law schools recruiting new faculty place no weight on membership or officership 

on law reviews.  Perhaps surprisingly, this is more likely to be true the more prestigious the law school.  On 



 
 3 

the other hand, some law schools will still value it somewhat, it will give you some exposure to current legal 

scholarship, and it is unlikely to hurt you anywhere.  But these possible benefits of law review should be 

weighed against the costs.  If you do law review, chances are you will be spending a lot of time doing routine 

work editing other people’s articles.  If you would use that same time instead to do more of your own writing, 

or even work as a research assistant for a professor, those alternative uses of your time will in many cases be 

more advantageous.   

 

The above advice, however, goes only to the direct value of the bare credential of law review 

membership or officership on the academic market. There are two collateral benefits that may flow from 

membership that may have some independent value on the academic market.  The first is the opportunity to 

publish a student note.  Some student-run law reviews will publish student work only if the student is a 

member of their own editorial board.  You should not overvalue that opportunity, however.  In most cases, 

having a good idea and turning it into a good article is the hard part.  Finding a place to publish it is relatively 

easy.  Specialty journals and faculty-run (peer-reviewed) journals will publish student work.  In addition, you 

can write while a student, but wait until right after graduation to send it out to conventional law reviews for 

publication as an article.   

 

The second possible benefit is that, because many judges still value law review membership, being on 

law review is (all other things being equal) likely to boost your chances for a prestigious clerkship, which will 

be a mild plus with some law schools (see below).  Again, however, one would want to weigh those 

advantages against the opportunity costs of time spent on law review.   

 

4. Grades 

 

Of all the traditional criteria for hiring, grades probably continue to have the most significance at the 

entry level.  But—at least for Stanford graduates—they matter much less than they used to, and much less 

than most prospective applicants think they do.  In general, law schools will be nervous about people who 

graduated in the bottom half of the class.  But even that will not be fatal if other things in your record 

(writing, references, job talk, interviews) give them confidence that you are smart and will be able to 

command the respect of your students in conventional law courses.  For graduates with a Ph.D. in an allied 

field, law school grades seem to have even less significance than for other applicants.    

 

Once you land your first teaching job, your academic record as a law student will become largely 

irrelevant.  What matters in moving laterally is the quality of your writing, teaching, etc.     

        

5. Teaching Experience 

 

You can also get some teaching experience under your belt as a law student by working as a teaching 

assistant for undergraduate courses or for some law school courses.   

 

If the teaching opportunities open to you will give you a chance to demonstrate your teaching skills 

and be evaluated on them by students and you do a bang-up job, that will be a mild plus on the job market.  

But in general, that record will not count for a lot, except perhaps to help counteract fears generated by a less 

than stellar job talk. 

 

Even if a teaching assistantship does not help you gain credibility with a hiring committee, it may be 

useful to you in figuring out whether you like teaching and whether you are good at it.  In addition, your first 

experience teaching in an academic position will be less daunting if you do have some teaching experience.  

 

6. Academic Presentations 

 

It is also a good idea to seek out opportunities to present works-in-progress at conferences, classes, 

etc., while you are in law school or after.   Doing so will give you valuable experience and exposure before 
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you go on the job market.   Keep your ears open for conferences (e.g., Law and Society) that welcome student 

and practitioner presentations.  Also look for opportunities to give presentations in law school classes, 

whether as part of a seminar in which you are enrolled or a guest speaker in seminars or classes on a topic in 

which you have developed some expertise.  You can also present your work in an informal context, to fellow 

students and/or faculty.  In 2012-13, we will be experimenting with a new format for the Legal Studies 

Workshop;  it will run all year, and be devoted entirely to the presentation of student works-in-progress, with 

feedback from other students and faculty.    In addition to the intrinsic value to you of getting experience and 

feedback, doing presentations at academic conferences will get your name circulated with other academics 

before you go on the job market, and give you the opportunity to meet other academics.  Giving presentations 

in Stanford law school classes will give Stanford professors an opportunity to vouch for your teaching skills 

first-hand.  (Our being able to tell a hiring committee, for example, that a student gave one of the best student 

presentations we have ever seen will count for a lot.)  Finally, presenting your work to others is a valued part 

of an academic’s life, and being able to list such presentations on your CV signals to committees that you 

understand this, and are eager to participate in that part of the job.      

  

7. Judicial Clerkships 

 

Many law students also believe, incorrectly, that a prestigious clerkship (appellate court or Supreme 

Court) is a prerequisite to an academic career.  Again, this used to be true.  Now, however, fancy clerkships 

are neither necessary nor sufficient to land a teaching job.  A Supreme Court or very prestigious appellate 

clerkship will help you get your foot in the door with many schools at AALS.  But you can get your foot in 

the door just as well (and in many cases better) by writing really good work and getting strong support from 

faculty members here.  Once your foot is in the door, clerkships will matter hardly at all.  Over the past 

decade, the job market floor has been littered (figuratively speaking) with Supreme Court clerks who found, 

once they were in the interview, that they had nothing to say in a scholarly vein.  On the other hand, as noted 

below, having some sort of practical experience before teaching may be advantageous, and many applicants 

find a clerkship a more congenial option than law practice.   

 

8. Other Jobs Before Teaching 

 

Most law schools are reluctant to hire candidates straight out of law school, unless the candidate has a 

Ph.D. in an allied field.  Our sense is that they want candidates to get some “seasoning” before making the 

transition from student to teacher, which can take many forms.  A one- or two-year clerkship, a post-J.D. 

fellowship, or a brief stint as a practicing lawyer all seem to suffice for these purposes.  Law schools generally 

don’t make distinctions among jobs as a practicing lawyer.  While there may still be some preference for elite 

law firms and public interest impact litigation jobs, this variable is in flux.  The one important exception is 

jobs in which applicants have acquired significant substantive knowledge that will be directly relevant to their 

teaching and writing (e.g., staff member at the Joint Committee on Taxation intending to concentrate in tax, 

prosecutor or public defender intending to concentrate in criminal justice, lawyer for the EPA or a public 

interest environmental organization like NRDC intending to concentrate in environmental law).  Such 

experience is not only strategically valuable in securing a teaching job; it can also be very helpful in 

developing a teaching and research agenda. 

 

It is difficult to switch into teaching after too many years in practice.  If you are coming from a 

private law firm after six years and have not yet made partner, law schools will worry that you are applying 

only because you weren’t going to make partner.  Even if you have made partner or are clearly successful in 

some other area of practice, law schools worry that you will have trouble starting to write academic articles 

after so many years in practice, or adjusting to being at the bottom of a new career ladder. 

 

 Increasingly, prospective applicants are seeking one- or two-year positions as a legal research or 

writing instructor at a law school before going on the teaching market.  (Some, like the Legal Research and 

Writing Program at Stanford and the Bigelow Program at Chicago, are specifically designed to assist aspiring 

law professors.)  In addition, an increasing number of law schools are offering one or two year fellowships for 
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a small number of recent J.D.’s who are planning to go on the academic market, but need time to get more 

writing done before they do.   (They go by a variety of names—“Visiting Assistant Professor” and “Fellow” 

are the most common.)   The fellowships typically pay a stipend you could live on (modestly), and require 

some teaching.  But the teaching load is relatively light, and the expectation is that Fellows will spend much 

of their time on scholarship.     

 

In addition to giving you time to write, LRW positions or fellowships provide an academic 

environment to do it in—with access to faculty, libraries, etc.   If you are wavering about an academic career, 

they also give you an opportunity to find out whether you like teaching and research, without precluding you 

from obtaining a good position as a practicing lawyer if you decide the academic life is not for you.   

 

The list of schools providing post-JD opportunities of this sort is growing yearly.   Current lists of 

schools  with formal programs can be found at the following website:   

http://taxprof.typepad.com/taxprof_blog/2008/03/teaching-fellow.html.  But it is quite possible that you can 

work out a similar ad hoc arrangement with a school that has no such formal program yet, particularly if you 

can cover some of their teaching needs.    

 

 Finally, you might also consider teaching on a part-time basis as an adjunct.  While this is unlikely to 

give you much time to write, it will give you teaching experience, and bring you into some contact with 

faculty members who may be useful to you as you prepare to go on the full-time teaching market.  

 

 

B. An Overview of the Entry Level Market: A 3-Step Process    

                        

Every school has a hiring committee, usually called the Faculty Appointments Committee.  Most  begin 

reviewing applications in mid-August for jobs to begin a year later.  

 

1. The Association of American Law Schools (AALS) 

 

The AALS assists people in finding an initial teaching job (the so called “entry level market”—to be 

distinguished from “the lateral market” for those who want to move from teaching at one law school to 

another).  The AALS distributes applications of prospective teachers to every law school in the country.  For 

entry-level jobs beginning in the 2013-14 academic year, the deadline for the initial AALS mailing to law 

schools is August 8, 2012, and we strongly recommend that you get your application in to the AALS in time 

to be included in that mailing.  (Applications received after that date but by September 19 will go out in 

subsequent mailings, but many committees will already have put together their preliminary list of candidates 

to interview by that time.)  (See Part II, The Application Process.) 

 

2. The Preliminary Interview 

 

If a law school is interested in you, it will ask you for a preliminary screening interview in the fall.  

Typically these interviews will be held at the AALS-sponsored Faculty Recruitment Conference, usually held 

in mid-October in Washington, D.C.  As noted below, occasionally schools will hold screening interviews 

before the AALS conference, either on campus or by teleconference, possibly in an attempt to get a jump on 

their competition.  (The fact at least some schools schedule their screening interviews early is one reason why 

we strongly recommend that you get your resume to the AALS in time for the first distribution on August 8.) 

 

At present, though, the majority of screening interviews are still done at the AALS conference.  In the 

fall of 2012, the conference will be held on October 11-13
th

.  Law schools send members of their faculty 

appointments committees to interview candidates in 30 minute, back-to-back sessions for the two days.  The 

conference is usually known as the “Meat Market.”  The AALS job conference enables schools to screen 

candidates cheaply, and thus being willing to attend the conference enhances your chances of getting your 
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foot in the door with a school, and ultimately getting a job. 

 

• You must pay your own way to the conference, as well as a substantial fee to the AALS. In 

cases of severe financial hardship, our committee may be able to help. 

 

• Usually you will be interviewed by two to four faculty members. 

 

3. The Full-Dress Interview 

 

If a law school is still interested in you after the AALS recruitment conference interview, they will 

offer you a “fly-back” to interview on campus to meet with their whole faculty.  For the fly-back (full-dress) 

interview, you would normally: 

 

(a)  Arrive the night before and have dinner with four to five faculty members or have dinner at the 

end of your visit; 

 

(b)  Have a series of one-hour office interviews the next day, each typically with three to five faculty 

members present; 

 

(c)  Present a scholarly “job talk” to the faculty and respond to questions; and 

 

(d)  Meet one on one with the dean. 

 

A few schools have two levels of screening at their campus: they invite all prospective candidates 

back first to meet only with the appointments committee (generally, over lunch), and then recommend some 

number of those candidates to go on to a full-dress interview with the faculty. 

 

Schools will pay all your expenses for the preliminary or full-dress interviews on their campus.  Most 

full-dress interviews take place in the period between November and February.  If the law school faculty likes 

you after the full-dress interview, the faculty might then vote to offer you a job.  Sometimes schools will vote 

offers as early as two or three weeks after the interviews are completed. Others will wait until March to make 

any offers, after the faculty has seen all of the candidates.  On occasion, the timing of offers can be awkward. 

Candidates may receive offers from a less-preferred school that (nominally or actually) expire before they 

hear from more-preferred schools.  There are no hard and fast rules to deal with such timing conflicts, but you 

should be aware that they may occur.  We are happy to discuss your options should you find yourself in such 

a position. 

 

 

C. The Application Process         

                                                                                

 The Faculty Appointments Register (FAR), as the name suggests, is a registry of candidates 

interested in teaching at law schools.  To participate in the FAR, candidates fill out a one-page form, 

which asks for basic information on education, teaching and employment experience, publications, and 

references. Applicants may now also submit a full resume as an electronic attachment to the AALS form, 

and we strongly encourage you to prepare one to attach.  In addition to the standard information on an 

academic CV, you should include a research agenda and a full list of recommenders.   The AALS 

application and attached resume will be the only information most schools receive about you before they 

make their initial cut for interviews at AALS, and you want to make sure it presents your strongest case. 

We are happy to counsel you on what information will be most significant to hiring committees and the 

best way to present it, and to review drafts if you wish.  

 

The 2012-2013 FAR candidate form is available online; the website is www.aals.org.  The website 
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also lists all member schools, with links to each school website.   

 

1. Where To Apply 

 

By applying with the AALS form resume, you will automatically apply to every member school. 

 

 In addition, we strongly recommend that you send letters on your own to a targeted set of schools 

where you would like to teach (see Section II D).  We suggest targeting approximately 20 schools, but no 

more than 40 schools.  

 

 Do not restrict your application to schools that advertise positions.  Almost all schools interview 

every year, but many schools never advertise. 

 

Restricting your job search to certain geographic areas is not a good idea: 

 

(a)   There is a tremendous “bandwagon” effect in legal academia.  Law schools are much more likely 

to hire you if a peer institution has made you an offer or has at least shown interest in you.  Thus, even if you 

have a strong preference to teach in the Washington, D.C. area, you will have better chances for a job at 

Georgetown if you are given a fly-back offer from Michigan. 

 

 (b) The market is tough in many of the most desired geographical areas (New York, Boston, San 

Francisco/Northern California). 

 

 (c)  Wherever your start, if you are a productive scholar and plugged in to the scholarly community in 

your field(s), you may well have opportunities to move laterally to a geographic area you prefer. 

 

 (d)  You may even discover that you like parts of the country where you thought you could not 

survive. 

 

 We also strongly urge you not to limit your search to so-called elite law schools.  First, it is very hard 

(increasingly so) to get an entry-level job at any of these schools, even for people with sterling credentials,  

and it is often hard to predict at the beginning of the appointments season how strong any one candidate’s 

chances are.  If things go very well for you, you can always withdraw from consideration at other schools 

once you have an offer in hand from a school you would prefer.  But if things go worse than you had hoped, it 

is very hard to put yourself in play at “second-tier” schools half-way through the appointments season.  

Second, if what you really want to do with your life is write and teach, the differences between so-called 

“elite” law schools and other schools are less significant than the differences between any of them and (say) 

being a practicing lawyer. If you want to be a law teacher, but only if you can get a job at one of the top-ten 

schools, it is worth thinking about whether academia is really the job for you.  Finally, as noted above, if you 

are a productive scholar, you may well have an opportunity to move later on.  Many schools have a 

demonstrated track record of having their younger law teachers hired laterally at others schools. 

 

2. Keep Us Informed 

 

The Program to Promote Stanford Students and Alumni/ae in Law Teaching will give you help in the 

job search if you want it.  Specifically, if you request it, we can: 

 

(a)  Go over drafts of your resume, cover letters to schools, and a statement of research interests; 

 

(b)  Include your resume in the Stanford resume book that we send to all law schools in August; 

 

 (c)  Hold a moot job talk;  
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(d)  Hold moot AALS interviews;  

 

(e) Pitch you informally to other schools; and 

 

(f)  Notify you of schools that are looking specifically in your areas of expertise or have otherwise 

reached out to us to find promising Stanford graduates. 

 

 But we cannot provide these services if we do not know you are applying.    Please get in touch 

with Bob Weisberg (weisberg@stanford.edu, 650-723-0612) early in the process—by mid-July at the 

latest, but earlier is better—and by August 6 send the following to Amy Applebaum 

(amya@stanford.edu; Stanford Law School, Stanford, CA 94305-8610; (650) 723-3960): 

 

 (a)  A camera-ready copy of your resume (we will be happy to review a draft first); and 

 

 (b)  A list of teaching/research interests; 

 

3. How To Apply 

 

It is important to submit the resume form to the AALS by the first deadline on August 8 so that you 

can be included in their first mailing.   

 

How important is it to use the AALS service at all?  The short answer is, very important for almost 

everyone.  It used to be the case that all elite schools and all “hot-shot” candidates bypassed the AALS, with 

those candidates relying on elite schools to contact them directly and fly them out for on-campus interviews.  

Those days are gone.  Virtually all schools (including elite schools) and virtually all candidates now interview 

at AALS.  Schools may by-pass the AALS interview for local candidates whom they can screen on-campus at 

low cost to themselves, or candidates whom they already know through other channels (e.g., their own 

graduates).  But, with a very few exceptions, they will screen everyone else at AALS. 

 

It is true that each year a handful of “hot-shot” applicants nationwide still market themselves directly 

to a handful of elite law schools, without going through the AALS job conference.  Some are successful and 

some not.  We emphasize that the odds of getting an entry-level job at one of these schools are very low, and 

hence the strategy a risky one for most applicants. 

 

Bottom line: unless you are restricting your search to a small number of schools in your geographical 

area that you know will screen local candidates on-campus, you are almost certainly putting yourself at a 

disadvantage by not registering at AALS.  We would strongly advise applicants to seek our advice before 

forgoing the AALS process. 

 

In addition to applying through the AALS, you should apply directly to a selected list of schools, as 

we noted above.  Your applications to these schools should contain your resume, a cover letter, and samples 

of your scholarly writing, if at all possible, in particular those that are not generally available (e.g., 

unpublished manuscripts not posed on the web).   

 

• Again, we can advise you on what to include on the resume and cover letter. 

  

• Your application letters should be sent to the deans of the law schools—you do not need to 

identify the chair of the faculty appointments committee.  Deans routinely pass applications 

along to the faculty appointments committee. 

 

You should also see if your Stanford recommenders would be willing to send written 

recommendations to the deans at these schools and possibly to friends of theirs on the faculty.  This should be 

done in September. These letters will help you stand out, because committees receive hundreds of resumes. 
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You should feel free to update your application later in the application process.  For example, if you 

have an article accepted for publication or you finish a draft of an article, you might send the information or 

draft to the schools with a cover letter saying that you wish to update your file.  Or if you receive an award of 

some kind, it is a great excuse to bring yourself to the attention of the faculty appointments committee. These 

letters might also present an opportunity for you to keep schools in which you are interested up to date on any 

favorable and relevant information about interviews, fly-backs and/or offers from other schools.  Obviously, 

there is a delicate line between being an effective advocate for yourself and becoming a nuisance or being 

regarded as too self-promoting.  Common sense should be your guide here.    

 

 

D. Preparing for Job Conference or Other Screening Interviews   

                     

1. Describing Your Teaching Interests 

 

Every interviewer will ask you about your teaching interests.  You should have a well thought-out 

reply.  Most academically-oriented faculties will be interested primarily in your scholarly agenda and only 

secondarily in your views about law practice or legal pedagogy.  However, all schools will want to know how 

your teaching interests will fit in with their curricular needs, that you take teaching seriously, and that you 

have given your approach to teaching at least a little thought.  The extent to which hiring is driven by 

curricular needs varies from school to school, as do the particular areas of need.  In the end you need to fix on 

a teaching package that makes sense for you.   

 

You should be ready to say what your “dream” load of four courses would be, but also indicate 

flexibility in accommodating the school’s needs.  In this regard, it is helpful to most schools if you are willing 

to teach at least one first-year course. 

 

It is not necessary that each teaching interest be related to your research interests, but it is important 

not to appear too scattered.  You should aim ultimately for a coherent intellectual agenda, but not all your 

teaching fields must also be research fields. 

 

Think about your methodological approach and be prepared to discuss it.  For those of you with 

significant training in another discipline (economics, philosophy, history, political science), this may be your 

theoretical framework at least for advanced courses.  

 

2. Describing Your Research Interests 

 

Force yourself to write a paragraph on at least three ideas that you are ready to start writing about. 

Again, the goal here is to convey the impressions that you are full of interesting ideas and ready to hit the 

ground running. 

 

Think about how to describe your article’s “hook.”  What are the fewest number of words that 

describe your contribution?  Someone will say, “State your thesis.”  Be prepared with a coherent reply. 

 

Do not simply recite the law or its interesting conflicts and ambiguities.  Your thesis may be 

normative.  That is, the content of some legal rule or political/moral norm should depend on your analysis: 

“Stock lockups should be legalized because they do not impede the market for corporate control.”  “Federal 

rules allocating kidneys should be amended because they hurt African Americans without an offsetting 

medical benefit.”  “The estate tax should be abolished.”   Alternatively, your thesis may be explanatory, from 

an historical, sociological, or economic perspective:  “Late 19
th 

century divorce law reflected the influence of 

Darwin and Marx”; or “Litigation rates are sensitive to the business cycle.” 
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You might give examples of the kind of scholarship that you admire and would try to emulate.  If you 

have time and a list of the names of interviewers ahead of time, make yourself familiar with some of their 

scholarship, in particular in your areas of interest.   In general, say what you want to do and why—not what 

you do not want to do and why you are against it. 

 

 

E. Preparing for Full-Dress Interviews        

                                                               

Before you go to your full-dress interviews, you should obtain a list of the school faculty and their 

biographies.  Most of the information can be obtained from their website.  It is also a good idea to familiarize 

yourself with recent faculty publications.  This information can be gotten off of Lexis or Infotrac.  While it 

will usually be impossible for you to research all of the faculty members, it is a good idea to look at some 

recent scholarship by the faculty who teach in your fields or whose work is closest to the subject of your 

faculty talk.  We have witnessed candidates who have been rejected largely because their job talk ignored the 

scholarship of one of the law school’s faculty members. 

 

1. Preparing for “The Dinner” the Night Before 

 

Usually you will be invited to have dinner with several faculty members the night before your day of 

full-dress interviews.  Some schools have the dinner after your interview day instead. 

 

Try to obtain at the dinner a copy of your interview schedule for the following day.  The schedule is 

often made at the last minute, but you should be able to get a copy the day before.  This schedule will list each 

interviewer.  Obtaining a copy of the schedule in advance will allow you to look up the faculty members before 

meeting them. 

 

2. Stress Your Commitment to Scholarship 

 

Most generally, you want to convey the impression that you have many ideas.  If your interlocutors 

do not give you a chance to bring up another article idea, just find a way to give them more information about 

what really matters or is most interesting to you.  Do not wait for smooth segues. 

 

You also want to convince them that you are enthusiastic about the scholarly life.  Ask your 

interviewers about their scholarly projects and tell them about yours. 

 

When asked whether you have questions about the school, you should ask questions about the 

school’s support for faculty scholarship, scholarly strengths, etc. 

 

3. Show Enthusiasm for the School 

 

To the extent you can do so with credibility, it is always a good idea to show enthusiasm for the 

school and the city in which it is located.  Schools hate to think they are your third or fourth choice, just as 

you would hate to think you are theirs. 

 

4. Keep Your Story Straight 

 

Faculty appointments committees at different schools talk to each other constantly.  You should 

assume that anything you say to someone on one faculty will get back to other schools.  Therefore: (1) be 

consistent in your stories; and (2) do not run down one school to another (bad form in any event). 

 

5. Preparing for Job Talk 
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It is very important that you practice your job talk.  We can assist you in setting up practice job talks 

(“moot job talks”) with professors at Stanford Law School, either in person or by video conferencing. 

 

You should plan to talk, at the most, for 20-30 minutes.   Law professors do not want to hear an entry-

level person talk for a long time.  They want to hear themselves talk—and see whether you can carry on an 

intelligent dialogue in responding to their questions. 

 

If you end up with multiple callbacks, we would recommend trying to schedule them so that you do 

not interview first at the school where you most want to teach.  People rarely do their best in their first job 

talk, so it is a good idea to have a few other schools under your belt first. 

 

For many job talks, it is useful to distribute an outline for your talk, write on the board, or use slides 

or PowerPoint during your talk, so that your listeners can follow your line of argument. 

 

6. Preparing for Your Decanal Interview 

 

After the job talk, you would normally end your day with a one on one interview with the dean. 

 

• Do not raise the issue of money unless and until you have an offer. 

 

• You can ask about research support (again showing that you are interested in writing), 

course loads, time off to write, etc. 

 

• Emphasize how much you enjoyed meeting the faculty and how impressed you are. 

 

 

F. Keeping Your Recommenders, Your “Moles,” and Us Fully Informed  

   

Because schools are so concerned with whether their assessments are shared by others, it is extremely 

helpful to let them know that they are in competition for your services.  Do not underestimate how reluctant 

law schools are to make independent assessments.  For example, Michigan is much more likely to make you 

an offer if it is clear that Texas has made you an offer.  However, it is a trickier question whether it is to your 

advantage to let one school know that a “less prestigious” school has given you a fly-back or made you an 

offer. 

 

To facilitate this bandwagon effect, it is very important that you keep all your friends and supporters 

in the market apprised of any offers or fly-back interviews you receive.  You should send your recommenders 

and our committee periodic bulletins of how you are doing in the market.   That way, when we are talking 

with faculty at another school we can say things like—“This candidate is generating a lot of interest, she 

already has a fly-back from Virginia and an offer from Duke.” 

 

If you feel comfortable doing so, you should also feed this information to your supporters at schools 

where you have interviewed.  If you have gotten a fly-back, there is probably someone on the faculty 

appointments committee who affirmatively wants to hire you.  It is often easy to figure out who that person is 

from how she or he interacts with you.  If you can identify that person, funnel all your positive information 

about interest from competitive schools through this person to the faculty appointments committee.  

 

• If you give the information to someone who is not on the faculty appointments committee or 

to someone who is not enthusiastic about your appointment, the information may get lost. 
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If you feel comfortable doing so, you should also feed this information to your supporters at schools 
where you have interviewed.  If you have gotten a fly-back, there is probably someone on the faculty 
appointments committee who affirmatively wants to hire you.  It is often easy to figure out who that person is 
from how she or he interacts with you.  If you can identify that person, funnel all your positive information 
about interest from competitive schools through this person to the faculty appointments committee.  
 

• If you give the information to someone who is not on the faculty appointments committee or 
to someone who is not enthusiastic about your appointment, the information may get lost. 
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